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A Global Culture of Health 
Promoting Expatriate Wellness  

By Professor Robert L. Quigley, MD, D.Phil
Senior Vice President and Regional  
Medical Director, Americas Region, 
International SOS Assistance, Inc.

Health and wellness, and overall workforce productivity, 
can be enhanced by a robust organizational culture 
of health where culture serves as a bridge between 
wellness and performance. In fact Fabius et al (2016) 
found that a healthy and safe workforce directly 
correlated not only with company performance 

but ultimately shareholder returns. Traditionally a culture of health has 
been a domestic USA concept. More recently, after recognizing its merits, 
organizations with an international footprint deploying Americans across 
borders on extended assignments (expatriates) and hiring local nationals, have 
a growing need to replicate this culture outside the USA. Unfortunately, many 
companies have struggled in their attempt to extrapolate, across borders their 
domestic culture of health model.

Thank you for the 
opportunity to serve as 
the NJRC President! I’m 

honored for the opportunity 
and look forward to two 
productive years. Our 35th 
anniversary meeting in the fall 
was a huge success! I thought 
the ‘Past Presidents’ session 
was a great opportunity to see 
just how far the organization 
has come. Our planning 
committee for the event really 
outdid themselves in creating 
a meeting and celebration 
worthy of our journey. Thank 
you to everyone who helped 
make it a success. Until my 
presidency, I really had no 
idea just how much time and 
effort went into planning these 
events. They always seem 
to run so smoothly and now 
I know why. The volunteers 
behind the scenes are amazing! 
It’s impressive to see just how 
much personal time people put 
into NJRC. I’d like to say a big 
‘THANK YOU’ to everyone who 
has contributed to our success!

This spring our conference 
has a ‘healthy’ theme, focused 
on helping you ascertain 
‘How healthy is your Mobility 
program?’ The day will be 
filled with sessions that will 

N
ew Jersey Relocation Council welcomes you to our spring 2017 
Conference at The Palace at Somerset Park! We have planned an 
exciting day for you; including industry related sessions that have 

applicable WERC designation credits and the opportunity for you to meet 
with fellow Global Mobility Professionals within the Tri-State Area. Our 
conference has been awarded 7 CRP credits for our Corporate Members 
who attend the Corporate Round Table and General Session. Attendees of 
our General Session receive 5 CRP credits and 1 GMS/GMS-T credit.

We extend a warm welcome to our new members and look forward to 
your participation in the future. A very special thank you to our sponsors 
who provide the necessary support for our conferences. Your generosity 
allows us to bring high quality events to our members every spring and fall. 
Because of you, NJRC has grown to be a community of Global Mobility 
Professionals whom share their knowledge for the betterment of our 
industry. We will continue to focus on our growth by bringing forward viable 
content relevant to our industry. 

NJRC welcomes your suggestions and ideas for future meetings. After 
the conference, we will email you an on-line survey and encourage you to 
complete the form. Your feedback is critical for the continued success of our 
organization and the growth of our membership. We appreciate your insight 
as we strive to develop events that meet our member’s interest and needs.

Enjoy your day,

NJRC Conference Planning Committee

President’s Message 

NJRC
NEW JERSEY RELOCATION COUNCIL

WELCOME TO THE NJRC SPRING CONFERENCE



Delivering a higher level of service

Nelson Westerberg – 
Your single source for ALL of your mobility needs.

Nelson Westerberg Benefits:
• Domestic and International Corporate  

Relocation Services

• Office and Industrial Logistical  
Move Management

• Full Service Storage Facilities  

• Specialized Transport Services

• Time Critical Shipment Support

• Above and Beyond Executive  
Relocation Program

www.nelsonwesterberg.com

Juliana G. Cibelli, GMS-T
V.P. Client Relationships 
180 Meister Ave. Somerville, NJ 08876
(908) 725-3800 x3116

Nelson Westerberg is committed to providing quality transportation, forwarding and 
move management for our corporate clients, military and governmental agencies. 
Through aligning our resources and innovative solutions around our customers’ 
needs and objectives, we measure every aspect of our performance to  
continuously improve our processes and overall service satisfaction.

@thewesterbergcompanies



A Global Culture of Health Promoting Expatriate Wellness (continued) 
The International Corporate Health Leadership Council (ichlc.org) provides 
thought leadership on standards and practices related to health and 
wellness efforts in global organizations. 

The ICHLC Culture of Health four-part framework outlined below has been 
used by the Council to develop a series of recommendations addressing the 
health and wellness needs of employees and global organizations (see 10 
bullet points within Figure below). 

 

As health and wellness program offerings continue to increase among 
employers, it is clear that these programs combined with a company-wide 
culture of health can have a positive impact on employee engagement and 
morale as well as health care costs.

This report explores a framework and the core components of an 
organizational culture of health (OCOH) as well as the role OCOH can play in 
a global corporation’s culture of health strategy. The messaging described 
in this report offer strategies, successes and challenges global organizations 
face in their efforts to address health and wellness on a global scale and the 
role a culture of health can play in those efforts.

Although research suggests that a company-wide culture of health can 
enhance engagement and wellness efforts overall, exploring this concept for 
an employee population that is global and very diverse is still in its infancy. 
Questions that still need to be explored include, but are not limited to:

1. How can a strong company-wide culture of health better prepare a 
mobile workforce?

2. What modifications must take place to translate a U.S. based culture of 
health to other countries, and what process can be used to identify the 
necessary modifications?

3. What role can a company-wide culture of health play in the development 
of country specific health and wellness efforts?

4. How do employees outside of the US – perceive the culture of health 
that was developed at a corporate level and is this perception helpful to 
overall health and wellness engagement?

   President’s Message (continued)

help you do a health check 
and leave you with some ideas 
for improving your program. 
Since it is spring, we also will 
have our scholarship awards. 
NJRC is proud to present 4 
Scholarship Awards to our 
2017 High School Seniors 
whom the Scholarship 
Committee selected as this 
years’ recipients. They met 
the academic criteria as well 
as articulated their relocation 
experiences through a very 
compelling essay. This is 
always a great session and we 
look forward to meeting this 
years’ scholarship recipients.

Looking forward to my 
Presidency, one of the areas I’d 
like to focus on is increasing 
membership, both Corporate 
and Supplier. There are many 
companies that could benefit 
from NJRC’s education and 
networking opportunities. I’ll 
be working closely with the 
membership committee to 
ensure we are reaching as 
many companies as possible.

Thank you again for your 
trust in my leadership! I’m 
always open to new ideas and 
suggestions, so don’t hesitate 
to reach out to me if you have 
anything to share. Here’s to a 
healthy year!

Sincerely,

Heather Leigh Tuttle 
NJRC President



8:30 - 9:30AM 

9:00 - 10:45AM

10:00 - 11:00AM

11:00 - 11:15AM

11:15 - 12:15PM

12:15 - 1:15PM

1:15 - 1:45PM

1:45 – 2:45PM

2:45 – 3:35PM

3:35 – 3:45PM

3:45 – 4:45PM

4:45 – 5:00PM

5:00-7:00PM

Corporate Round Table Registration

Corporate Roundtable 
Moderators: 
Susy Arellano, GMS-T Manager, U.S. Relocation Services  
& Talent Mobility, J & J Services, Inc.
Karen L. Molloy, CRP, GMS-T Sr. Manager,  
Domestic Relocation, Pfizer, Inc.

General Registration

Promote Expatriate Wellness to Avoid  
Failed Assignments! 
Keynote Speaker:
Professor Robert L. Quigley, MD, D.Phil, 
Senior Vice President and Regional Medical Director,  
Americas Region, International SOS Assistance, Inc.

Lunch

NJRC Scholarship Presentation
Sharon Byrnes, GMS-T Director, Talent Mobility
Bristol-Myers Squibb

Cure for the Common Lump Sum
Moderator:  
Charlie Griffin, CPA, CRP, GMS-T  
Head of Global Mobility, Oliver Wyman

Prescription for a Healthy Path: Personal Journeys 
from Assignee to Talent Leader
Moderator: 
Allyson Stewart, GPHR, GMS, CRP, Vice President  
Business Development with Altair Global

Break

Round Tables with a Twist

Closing Remarks
Heather Leigh Tuttle, NJRC President

Cocktail Reception, Raffle Prizes & Massage Chairs

Corporate attendees will gather to discuss the latest topics in Global Mobility. Our 
previous corporate round tables have consisted of representatives from Merck & Co., 
ADP, Bristol-Meyers Squibb, Deloitte, Pfizer and others. This is an incredible opportunity 
to meet with your peers and discuss what’s keeping you up at night.

The health and wellness of a global mobile workforce has been recognized as a contributing factor 
to the overall success of an organization. Most recently there is new evidence that suggests health 
and wellness and overall workforce productivity can be enhanced by a robust organizational global 
culture of health and wellness. This presentation will include the impact of technology (including 
m-health) on a successful wellness culture for assignees and their dependents, the value of pre-
assignment physical exams, the changing demographics of the expat community and their specific 
needs (i.e. NCDs, behavioral health support and LGBTQ awareness).

NJRC is proud to present 4 Scholarship Awards to our 2017 High School Seniors whom
the Scholarship Committee selected as this years recipients. They met the academic
criteria as well as have articulated their relocation experiences through a very compelling
essay. NJRC partners with the WERC Foundation for Workforce Mobility in this program
and they do provide support by awarding funds to all participating regional groups. This
year’s scholarship recipients will join us for lunch with their family members and will
read their compelling essays during this segment.

As more and more companies institute US domestic, lump sum programs for varying 
employee levels, confusion still remains about why companies are expanding its use 
and the overall effectiveness of the approach. Join this interactive session comparing 
rationale and outcomes of using a lump sum only vs. self-service, lump sum technology 
for domestic relocation. You’ll hear directly from Mobility Managers that implemented 
these solutions along with anonymous and candid feedback from actual transferees 
about their experience relocating with lump sum programs and find out if self-service 
technology really does provide relief for the common lump sum.

Our guest speakers have gone on assignments abroad, and now manage Mobility 
Programs themselves. We will be comparing their experience as an assignee, how they 
believe service offerings and types of policy have evolved, and how the management and 
recruitment of talent is more closely related to Mobility than ever before.

Discuss the latest hot topics with some industry movers and shakers – your peers!  
The best mover and shaker will receive a prize for exercise!

SPRING CONFERENCE

How healthy is your  
mobility program?

AGENDA

NJRC
NEW JERSEY RELOCATION COUNCIL

Panelists:   
Alexandra Taylor, Vice President, Global Mobility, BlackRock
Corri Schenck, Director, Global Benefits and Mobility, Daymon Worldwide
Anonymous Transferees

Panelists:   
Rina Montalvo Head Global Mobility & Immigration at Dow Jones – Simon Kelner Vice President, Global Talent Acquisition & Mobility at Teva Pharmaceuticals

Opening Remarks
Heather Tuttle NJRC President,  
Merck & Co., Inc.

Julie Cibelli, GMS-T  
Chairman of the Board, Nelson Westerberg

April 4, 2017  •  The Palace at Somerset Park  •  333 Davidson Avenue  •  Somerset, NJ  08873

CRP/SCRP Credits: 
Corporate Round Table - 2

General Session - 5
GMS/GMS-T  - 1



The NJRC would like to take the time to thank all of our generous sponsors 
who support our valuable forum for education and exchange of ideas. 
Sponsorship provides many benefits, but most importantly it helps ensure that 
NJRC remains the source for regional relocation networking and information.

SPECIAL  SPONSORSHIPS
Spring Conference Corporate Round Table Sponsor: US Bank 

Stand-Alone  
Corporate Round Table Sponsor: AVE by Korman Communities 

Newsletter Sponsor: Nelson Westerberg

PLATINUM

Chase
Dharma 
Home Suites
Fisher & Son 
Consulting, Inc.

Interconex 
LCM Relo Solutions
Plus Relocation
Quicken Loans Inc.
WHR Group, Inc. 

GOLD

AIReS

Beacon Shipping Logistics

BGRS

CapRelo

Cornerstone Relocation 
Group

Custom Movers Services 
(CMS)

EverBank

Impact Group

 
Premia

Ricklin-Echikson 
Associates

Suddath

The MIGroup

TRC Global Mobility

UNIRISC

Weichert Workforce 
Mobility

Wells Fargo Home 
Mortgage

SILVER

Arpin International

Budd Van Lines

Cartus

G3 Translate

Oakwood Worldwide

PHH Mortgage

XONEX Relocation

NJRC Scholarships 
by Sharon Byrnes 

For the past several months the 
NJRC Community Outreach 
Committee has been hard at 

work on the scholarship program. 
For the sixth year in a row, NJRC 
has offered scholarships to 
college-bound high school seniors 
who meet particular requirements 
as determined by ERC. These 
requirements include a GPA of 3.0 
or higher (on a 4-point scale), well-
rounded extracurricular activities, 
community outreach/volunteer 
work, and a personal essay 
describing the impact relocation 
has had on the student. Over the 
past five years NJRC has awarded 
$27,000 to 28 deserving high 
school students. This year is  
no different.

This year we contacted high 
schools in 11 counties and 
received 20 applications. After 
receiving these applications, our 
Committee has the very difficult 
task of selecting the winning 
students. While we believe all of 
the students are winners, we must 
make the difficult decision to select 
the winners. Each winning student 
will receive a $1,000 scholarship to 
the college of their choice. Today 
you will meet our four scholarship 
winners who are here with their 
families.

This year our winning students are:
Deonte Freeman
Morteza (Morty) Hagh
Grace McCormick
Ciara Mulvihill 

Thank you! 
NJRC Community  
Outreach Committee



Promote Expatriate 
Wellness to Avoid 
Failed Assignments!

Keynote Speaker: Professor  
Robert L. Quigley, MD, D.Phil  
Senior Vice President and Regional 
Medical Director, Americas Region, 
International SOS Assistance, Inc.

Robert L. Quigley, M.D., D.Phil, 
Professor of Surgery, Senior Vice 
President and Regional Medical 
Director, Americas Region, is 
responsible for leading the delivery 
of high quality medical assistance, 
healthcare management and medical 
transportation services.

Prior to joining International SOS, 
Dr. Quigley was a Board re-certified 
cardiovascular and thoracic surgeon 
who directed two open heart 
programs within the Jefferson Health 
System in Philadelphia where he was 
a Professor of Surgery at Jefferson 
Medical College. He is also Board re-
certified in general surgery and critical 
care.

Dr. Quigley has authored more than 
125 clinical and basic science articles 
in peer-reviewed journals and has 
been an invited guest lecturer globally 
throughout his career. After 25 years in 
the clinical arena where he pioneered 
multiple surgical procedures/
techniques, he worked as a healthcare 
consultant, Key Opinion Leader (KOL), 
offering medical expertise in the 
medical device and infectious disease 
spaces. Dr. Quigley is a subject matter 
expert in aeromedical transportation, 
international healthcare, duty of care, 
and crisis management.

Dr. Quigley received his Medical 
Degree, with distinction, from the 
University of Toronto, his post 

graduate training at Duke University 
Medical Center and completed a 
Doctorate in Philosophy (D.Phil) in 
immunology at the University of 
Oxford. He is fluent in French and 
English. Dr. Quigley’s opinions on 
issues pertaining to international 
events have been featured in the New 
York Times, USA Today, Huffington 
Post, International Travel Insurance 
Journal, Business Traveler, Mobility 
Magazine and has been featured on 
Al-Jazeera TV and NBC Today Show.

Cure for the  
Common Lump Sum

Moderator:  
Charlie Griffin, CPA, CRP, GMS-Tl  
Head of Global Mobility, Oliver Wyman

Charles Griffin has held various senior 
HR/Finance corporate roles leading 
global relocation, immigration and 
tax programs at Oliver Wyman, Booz 
Allen Hamilton, Marsh and Dow 
Jones. In these corporate roles Charlie 
managed a global team, and external 
relocation, tax and legal vendors. He 
has also led the analysis of HR and 
Finance requirements associated 
with commencing operations in new 
international locations including 
analysis of local employment terms 
and benefits.

Prior to the entering the corporate 
side, Charlie was a senior manager 
at the “Big 4” accounting firm 
PricewaterhouseCoopers (legacy 
Coopers & Lybrand). Their he 
helped corporate clients benchmark 
and design tax efficient mobility 
programs and also assisted them in 
meeting their home and host nation 

compliance obligations. Charlie was 
an expatriate in Zurich Switzerland.

Charlie obtained ERC designations 
of CRP and GMS as well as SHRM 
certifications in SPHR /GPHR. He is 
also an attorney and certified public 
accountant.

Panelist:  
Alexandra Taylor  
Vice President, Global Mobility, 
BlackRock

Alexandra Taylor has held various 
positions in global mobility over the 
years. Currently, the Vice President, 
Global Mobility at BlackRock in 
New York City, Alexandra oversaw 
its recent mobility program 
transformation. Her experience 
includes work at Sungard, Fosters 
Group and six years at KPMG. 
She’s originally from Australia and 
a graduate from Monash University 
where she earned her B.S. in 
Accounting. 

Panelist: 
Corri Schenck  
Director, Global Benefits and Mobility, 
Daymon Worldwide

Corri began her recent employment 
with Daymon Worldwide May 2014 
as Sr. Manager and quickly was 
promoted to Director, Global Benefits 
and Mobility. With over 25 years 
of experience in HR with a deep 
specialization in Total Rewards and 



Global Mobility, she has been involved 
in implementation, administration, 
and delivery of compensation, 
health and welfare, retirement, and 
global mobility/domestic relocation 
programs throughout her career. 
Her work experience includes time 
spent at financial, manufacturing, and 
retail companies such as GE Capital, 
Chemtura, Gartner Group, Diageo, 
and Mercedes Benz working in all 
sorts of union represented, non-union, 
and other specialized environments.  
Corri is a Certified Compensation 
Professional and a Certified Benefits 
Professional through the World At 
Work Association and has been 
a speaker at multiple forums and 
universities throughout the tri-state 
area. She is a devoted mom and 
spouse with a recent UW graduate, 2 
younger step children, and lives and 
works in Connecticut.

Prescription for 
a Healthy Path: 
Personal Journeys 
from Assignee to 
Talent Leader

Moderator:  
Allyson Stewart, GPHR, GMS, CRP 
Vice President Business Development, 
Altair Global

Allyson has a history and a passion for 
developing and delivering successful 
global mobility programs. She began 
her business development career 
in 1996, later joining the relocation 
industry in 2006 where she has built a 
career of extensive sales, marketing, 
and consulting experience.

Allyson also has first-hand experience 
in relocation, having lived in the 

Midwest, multiple states on the East 
Coast, and also in the Southern 
United States. Prior to Altair, Allyson 
owned a consulting firm. She also 
worked as a Vice President, Business 
Development, for a leading provider of 
employee and commercial relocation 
services and as an Account Manager 
for a global corporate relocation 
solutions provider.

She is a member of the Worldwide 
ERC® and holds their Certified 
Relocation Professional (CRP) and 
Global Mobility Specialist (GMS) 
designations. In addition, Allyson 
received the Global Professional 
in Human Resources (GPHR) 
certification from the Society for 
Human Resource Management®. 

Allyson earned a Bachelor of Arts 
Degree in Telecommunications and 
Electronic Media from The Ohio State 
University in Columbus, Ohio.

 

 

Panelist:  
Rina Montalvo 
Head Global Mobility & Immigration, 
Dow Jones

Rina Montalvo has over 16 years’ 
experience in Global HR, specializing 
in Global Mobility and Immigration. 

Following her role as Head of Global 
Mobility and Immigration at Sky 
Deutschland “21st Century Fox” 
(formerly known as News Corp.), 
in Germany, Rina moved to the 
corporate News Corp-Dow Jones 
office in New York where she currently 
heads the Global Mobility/Immigration 
department. 

Rina has extensive experience in 
global Social Security, Taxation, 
payroll, Labor & Immigration Law, 
as well as development and roll-

out of Global Mobility Policy. A 
European resident for over 20 years, 
Rina speaks 6 languages and has 
a bachelor’s degree in Business 
Administration and a Master’s degree 
of Laws.

Panelist:  
Simon Kelner 
Vice President, Global Talent 
Acquisition & Mobility at Teva 
Pharmaceuticals

Simon is currently Vice President, 
Global Talent Acquisition & Mobility 
at Teva Pharmaceuticals, leading the 
establishment of the global talent 
acquisition function to ensure a ready 
and engaged talent supply for the 
business, and the development of the 
global mobility function as an enabler 
of the integrated talent strategy.

Prior to Teva, Simon spent 14 years at 
Merck (MSD) in a broad range of roles 
concluding with leading global talent 
development and future employment 
models, where he developed talent 
strategies to prepare for the “Future 
of Work“ and led Merck’s flagship 
early talent “General Management 
Acceleration Program“. Simon held 
a range of HR business partner roles 
supporting research, manufacturing 
and the corporate functions and 
CoE leadership roles across talent 
acquisition, talent development and 
total rewards. Simon also managed 
the labor strategy for the integration 
of Merck & Schering Plough and was 
an architect on the HR Transformation 
team, designing the new HR 
operating model, driving change and 
progressing the HR transformation 
globally. He began his Merck career as 
HR leader for the Israeli commercial 
subsidiary. 



Prior to Merck, Simon worked in 
consulting across the consumer 
goods, technology, healthcare and 
banking industries based in Israel 
and in HR generalist roles for General 
Motors in the UK. Simon is currently 
based in the USA, but has lived and 
worked in Israel, Switzerland, the UK 
and the USA.

Simon has a honors degree in 
Management Sciences from the 
University of Manchester (UK), is a 
graduate of the Chartered Institute of 
Personnel & Development (CIPD) and 
completed his MBA at the Kellogg 
Graduate School of Management 
(USA).

Round Tables  
     with a Twist— 
Emerging Market Medicine

Moderator:  
Mercedes DiAngelo 
Director, Business Development, 
Cultural Awareness International

Mercedes has consulted with global 
HR for almost 20 years, designing 
customized solutions for supporting 
their mobility and talent management 
needs.

A graduate of Princeton University, 
Mercedes holds an MBA from Tulane 
with a concentration in Human 
Resources Management. While 
completing her MBA,

Mercedes did field research on 
the expatriate selection of five 
multinational oil companies. A 
product of a bi-cultural/multi-lingual 
marriage, Mercedes has lived/
worked in Europe, Latin America, 
North America and the Middle East. 
This experience, including relocating 
internationally with her four children, 
provides the insight needed to help 

develop creative solutions to meet 
client needs. Mercedes has presented 
on a variety of topics at conferences 
hosted by the Society of Human 
Resources Management (SHRM), the 
NFTC, and the National Leadership 
Institute. Mercedes believes there’s 
always something new to learn in 
the field of cultural awareness: her 
marriage is living proof of this!

Panacea for Policies

Moderator:  
Tara Krall, CRP, GMS-T 
Manager, Talent Mobility Services, 
Bristol-Myers Squibb Company

Tara has been in the mobility industry 
for 17 years with experience on both 
the Relocation Management Company 
and corporate sectors of the industry. 
Responsibilities have ranged from 
employee counseling, policy updates, 
and vendor program management. 
Tara’s current role is management of 
the US Domestic Relocation program 
for Bristol-Myers Squibb Company 
and Relocation Management 
Company vendor partnership.

Real Estate Remedies

Moderator:  
Susan Magenta, CIPS, CRP,  
GMS-T, SVP 
Relocation Director, Berkshire 
Hathaway Home Services New Jersey 
Properties

Susan has held a real estate license 
since 1985 and has worked on the 

real estate side of the Relocation 
industry for 18 years. Susan oversees 
the Relocation business for BHHS 
New Jersey Properties and is 
responsible for the certification of the 
agents on the Relocation team.

EMT for Your EBTs  
(Extended Business Travelers)

Moderator:  
Jane Malecki, GMS 
Sr. Director, Global Development 
Cornerstone Relocation Group

Based at Cornerstone’s headquarters 
in Basking Ridge, New Jersey, 
Jane oversees the development 
of Cornerstone’s global product 
and service offerings, working 
collaboratively with the company’s 
teams around the world to 
support the company’s growth 
objectives. Jane has over 35 years 
of experience in global mobility 
and assignment management, with 
specialties in several areas including: 
compensation, immigration, payroll, 
policy benchmarking and design, 
relocation and taxation. Prior to 
joining Cornerstone, Jane managed 
policy and process development 
and redesign projects for Ernst & 
Young, developing tools to assess 
current mobility program costs and 
measure actual program savings. 
She is recognized as a global subject 
matter leader for both domestic 
and international mobility policies, 
and authored several policy and 
program whitepapers which have 
been presented at several industry 
forums and client groups. Jane has a 
Bachelor of Business Administration 
from The Bernard M. Baruch College, 
and holds the GMS certification from 
Worldwide ERC®. She also holds a Six 
Sigma Green Belt Certification.



Cost Control Cures

Moderator:  
Karen Molloy, CRP, GMS-T 
Sr. Manager, Domestic Relocation, 
Pfizer, Inc.

Karen L. Molloy is the Sr. Manager 
for Domestic Relocation Services 
at Pfizer, Inc, in Peapack, NJ 
and is responsible for Pfizer’s 
domestic relocation program, policy 
administration and related supplier 
management. Prior to joining 
Relocation, Karen was the manager 
for Contracted Labor within the Global 
Sourcing dept. of Pharmacia starting 
in 2001.

Before joining Pfizer, Karen spent over 
20 years in the relocation industry 
holding several positions in Account 
Management, Service Delivery 
Operations and financial accounting 
for various relocation companies. 

Karen currently holds the CRP and 
GSM Employee Relocation Council 
designations and is a participating 
corporate member of the New Jersey 
Relocation Council. She graduated 
from Long Island University, 
Southampton Campus with a bachelor 
of Science degree in Business 
Administration. 

Recovering From 
Immigration Headaches

Moderator:  
Rahul Shah 
Partner, Fragomen, Del Rey,  
Bernsen & Loewy, LLP

Rahul’s corporate immigration 
experience includes a wide-range of 
nonimmigrant visa matters -- including 
the H-1B, L-1, TN, E-1 and B-1 visa 
classifications - as well as permanent 
residency matters involving PERM 
labor certification applications, 
complex immigrant worker petitions, 
and multinational executive and 
manager petitions. He also regularly 
advises clients on U.S. immigration 
compliance and provides counsel 
on the immigration implications of 
corporate mergers and acquisitions, 
Labor Condition Application (LCA) 
regulations and USCIS anti-fraud 
efforts. Rahul represents a variety 
of multinational clients throughout a 
broad range of industries, including 
software development and software 
consulting, as well as audit, tax and 
advisory services. He serves as a 
member of the firm’s IT Consulting 
Group. Rahul earned a Bachelor 
of Arts degree from University of 
Michigan and studied at American 
University, Washington College of 
Law where he graduated cum laude 
earning his Juris Doctorate degree.

NJRC is LinkedIn
Join our networking group 

to view discussions,  
news, and videos

Upcoming Events

Stand-alone 
Corporate Roundtable

June 15, 2017
AVE

90 Park Avenue  
Florham Park, NJ 

NJRC 
Fall Conference

November 2017
Final Date and Location  

to be announced
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“An apple a day keeps the doctor away”
             … but why?

Do you really know what makes an apple so special? 
Why is it that we never hear an orange or a banana a day keeps the doctor away?
Apples have properties that no other fruits have and its benefits have been proven overtime. 
You will be able to get the benefits of these properties individually with other fruits, but an apple 
combines everything and makes it simpler. It has been shown over and over that if it’s not simple, 
easy and fast, people won’t take care of their health. 

1. Apples contains Vitamin C. Vitamin C helps greatly your immune system. A lot of people who lack 
Vitamin C in their diet have poor healing, bruise easily and have bleeding gums.

2. Prevent Heart Diseases. The reason it can prevent both coronary heart disease and cardiovascular 
disease is because apples are rich in flavonoid. Flavonoids are also known for their antioxidant effects.

3. Low in calories. A regular size apple has between 70-100 calories. Eating an apple when craving for 
candy or chocolate can make the desire disappear since apple in itself contains sugar, but gives you 
only ¼ of the calories.

4. Prevent Cancers. Notice the plural. We all know that cancer comes in several forms and in  
different places. Apples target multiple cancers such as colon cancer, prostate cancer and  
breast cancer in women.

5. Apples contain phenols, which have a double effect on cholesterol. It reduces bad cholesterol  
and increases good cholesterol. They prevent LDL cholesterol from turning into oxidized LDL,  
a very dangerous form of bad cholesterol which can be deadly.

6. Prevent tooth decay. Tooth decay is an infection that seriously damages the structure of your teeth, 
which is caused primarily because of bacteria. The juice of the apples has properties that can kill up  
to 80% of bacteria. So there you have it, an apple a day also keeps the dentist away!

7. Protects your brain from brain disease. This is something many people don’t know, and when you 
consider that your brain makes the person you are, it gives a whole new perspective. Apple has 
substances called phytonutrients, and these phytonutrients prevents neurodegenerative diseases  
like Alzheimer’s and Parkinsonism. 

On average, Americans consume around 20 pounds of apples a year, 
which comes to around 1 apple a week. Unfortunately,  
while an apple a week is better than nothing,  
it is nowhere close to being able to extract  
all the advantages apples have to offer.  
Eating apples is part of a balanced and 
healthy diet that will increase your  
longevity, so why limit yourself  
to only 1 per week?
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Thank you to our
Raffle and Giveaway Sponsors!

ABA/Ideal Furnished Housing
AIReS
Arpin
AVE

Berkshire Hathaway
CAI

Cap Relo
Interconex

Quicken Loans
TRC Global

Wells Fargo

 

Stress Ball 

Altair

Cornerstone Relocation Group

TRC  
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Be a Part of Future Issues of NJRC Relocation Focus
NJRC welcomes your feedback.  
Please submit contributions to Newsletter@NJRC.com or contact our editors.

Krystle-Lynn Stephens
Marketing Committee Chair
ABA-IDEAL Furnished Housing
KStephens@tempapts.com

Julie Cibelli, GMS-T
Marketing Committee Assistant
Nelson Westerberg
JCibelli@nelsonwesterberg.com
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Newsletter of the New Jersey Relocation Council

2017 NJRC 
Board of Directors 

Julie Cibelli, GMS-T
Chairman of the Board, NJRC
Nelson Westerberg

Heather Tuttle
President, NJRC
Merck & Co., Inc.

Karen Molloy, CRP, GMS-T
Vice President, NJRC
Pfizer

Jeff Cromie, CRP
Treasurer, NJRC
Wells Fargo Home Mortgage 

Gallia Peretz, CRP, GMS-T
Secretary, NJRC
TheMIGroup

Krystle-Lynn Stephens
Chair, Marketing/Communications 
Committee  
ABA-IDEAL Furnished Housing

Sharon Byrnes, GMS-T
Chair, Community Outreach 
Bristol-Myers Squibb

John McGowen, Esq.
Co-Chair Membership Committee
LCM Relo Solutions

Jackie C. Lockette
Co-Chair Membership Committee
ADP

Heather Tuttle
Chair, Planning Committee,
Merck & Co., Inc.

Janet Olkowski, SCRP, SGMS-T 
Chair, Venue Committee 
Cornerstone Relocation Group

Michelle (Missy) Gobrech,  
CRP, GMS-T
Chair, Sponsorship Chair
Oakwood Worldwide

Please visit us at:
www.njrc.com
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